The place of women in decision making at various strata of living has been a front burner issue in the current milieu. Population of women in Malaysia is almost as equal the population of men. The Malaysian women have been found to excel in academic and even professional labour market than the men. Thus, they are naturally imbued with the skills and intellectual capabilities to contribute to the Malaysian national development. Notwithstanding the perceived superiority in the intellectual capability of the Malaysian women, the number of women allowed to participate in nation building in the country is abysmally low. Researches have shown that the women have been facing challenges in assuming political positions where they can adequately and practically contribute to national development. The paper involves an exploratory legal research. Therefore, employing an analysis male and female students at primary schools, it also leads to the number of female students in secondary and tertiary institutions surpassing that of male. According to a recent statement credited to Dr. Mahathir, the females constitute 70 percent of the schools' population (Rahim 2014; Baradan, 2014) . The increase in education of female has consequently contributed to finding more females in almost all areas of the labour sector ranging from the professional to the menial jobs. In fact, a United Nations report (2005) showed significant increase of female in professional jobs and attributed this to the increase in education. The dominance of female in schools and the workplaces is attributed to higher intelligence and commitment of the females than their male counterparts (Ka Chuan, 2006; Pua, 2006; Pua, 2005) . Although this proposition has been disproved by various studies (Mazruki et al., 2012; Ngah, Jusoff & Abdul Rahman, 2009; Khalili, n.d.) , the findings in the studies contradicts an official report by the United Nations that females consistently outperforms the males in both the primary and secondary schools national examinations (United Nations, 2011, 40, 42 & 48) .
However, notwithstanding the abundant availability of educated and qualified Malaysian women, their roles in the political positions and decision making processes in the country have been very significant low.
Recently, the UMNO women leader advocated for adequate role for women in decision making positions (Abdul Jalil, 2013; UMNO Wanita, 2013 ) and has been advocating for the post of vice president for women in the ruling party (Abdul Jalil, 2013; "What is Shahrizat up to?", 2014; Tan, 2014) . This is because the presence of Malaysian women in political positions where they can contribute meaningfully to decision and policy making processes is abysmally low. The women still find it difficult to attain pole positions in national political structure.
This paper explores the current state of Malaysian women in contributing to development and nation building and identifies some of the 28 factors inhibiting their potentialities in adequately contributing to development and nation building in the country.
LITERATURE REVIEW
Malaysia has taken various steps since merdeka to improve human development through reduction of poverty. In year 2005, it was declared that the country had met all the Millennium Development Goals (Smiling, 2011; United Nations, 2005) . One of the goals is the effort of government to ensure that both women and men have equal access to basic social amenities coupled with series of policies geared towards ensuring that more women are integrated into the development processes while still maintaining their traditional roles at the family, community and society levels (Smiling, 2011) . This, it is believed, has enabled some women to contribute significantly to national development but the extent to which the women folk could contribute equal quota of development to the national polity as their male counterparts is greatly limited due to certain cultural inclinations and practices that hamper their participation in decision making and development processes (United Nations, 2005 Chuan, 2006; Pua, 2006; Pua, 2005) . This fact is supported by other international reports (United Nations, 2011; OECD, 2009; ADB, 2007) .
Consequently, the numbers of women who are literate, employable and intellectually qualified to hold decision and policy making positions also 29 outnumber their male counterparts. But the number does not reflect when it comes to holding position of power and their involvement in the decision making process. The United Nations (2005) explained that the obvious reason for the dearth of women at highly placed executive level in the labour market is because more women pull out of job either when they marry or most often when they start to give birth and they rarely return to work after they stop birth. The reports contrasted this phenomenon to the situation in some other countries with which Malaysia shares similar aspiration. In those countries, women are neither forced nor encouraged to leave their job because of child bearing and if they do, they are always reintegrated as soon as they stop child birth (United Nations, 2005) .
Official statistics also point to the fact that despite being more qualified, more women are unemployed (see United Nations, 2011). Also, the current most active labour sector, the administrative and managerial subsector still has fewer female employees than male (see Malaysia, Department of Statistics, Labour Force Survey Reports, 2003 , 1998 , 1990 , and 1975 Although a report by the Department of Statistics (2013) shows that the rate has increased in 2010 and 2011 to 46.8 percent and 47.9 percent respectively, the report further shows that their participation rate has started to decline again. This, certainly, is diametrically opposed to the population of females who are more literate and educated than the men.
One of the factors being blamed for the lagging of women in decision making positions is the philosophical system that lies beneath the dominant culture in the society (United Nations, 2010). The philosophy is in turn hinged on religion, which some believe govern the ethical structure of the society. Whichever way the debate goes, it has been noted that religion, ethics, culture and tradition are so intertwined that to determine 30 which of them actually contributes most to gender inequality will be herculean task (Gross, 1993; Ahmed, 2002; Mananzan, 2004; Rosenlee, 2006) . Smiling (2011) According to Guimond et al. (2006) , strong gender differences is common among cultures where there are strong social comparisons concerning the kind of attributes and roles that must be assumed by each gender group. Although findings by Williams & Best (1986) suggests that stereotyping of gender roles appears to be a trans-cultural phenomenon, yet Guimon et al (2007) found in another study that the rate at which it operates in each society differs and what accounts for such disparity is the operation of social comparison process and "the extent to which men and women use the stereotype of their own group to define themselves" (see also Garcia, Branscombe, Desmarais, & Gee, 2006) . A factor that is believed to contribute to strong social comparison and gender difference is power distance culture (Hofstede, 1980 (Hofstede, , 2001 Bollinger & Hofstede, 1987; Hofstede & McCrae, 2004) . This is a kind of cultural disposition whereby discrimination among persons holding different positions of power is viewed as a normal (and even desirable) aspect of the social order (Guimond et al, 2007) . Such cultural disposition could be high or low. In the high power distance cultures, social hierarchy is taken seriously and thus it is considered wrong for people in different positions of power to share vertical relationship with each other. The implication of this is that people who are privileged to assume power platform and those outside the scope are rarely compared socially. Social comparisons in this type of societies are rather restricted to intergroup level (Guimond et al., 2007) .
Due to its communal nature, the Malaysian society has been constructed as operating based on collectivist culture whereby members see themselves as an integrated part of a micro society and construe themselves within the relational and interdependent sphere of their respective group (Markus & Kitayama, 1991; Kashima et al., 1995) . The collectivist culture has been described as one in which the individual members of the society tends to be more worried about how his or her actions is viewed by other members of the society and will be disposed to 
DATA AND METHODOLOGY
This study is mainly exploratory. The Data came from library and online documents. The library materials were mainly sourced from the Gombak Library of the International Islamic University Malaysia. Data analyses therefore involved qualitative content analysis of themes relevant to the discourse.
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FINDINGS AND DISCUSSION
Stereotyping and typifying of women roles in the society
It is found that the plight of the Malaysian women and the lack of their visible presence in nation building and national development is a result of the cultural stereotyping of the womenfolk as child bearers and home keepers. Examining the cause of gender differences from psychological perspective, Guimond et al (2007) noted that the general perception of gender differences in a society is a reflection of the process of stereotyping among the people whereby members of each gender group assume certain stereotypical attributes. What this implies is that both Malaysian men and women lived by the assumption that women are traditionally designed to be at the backstage and take care of domestic affairs. They are expected to be laid back and operate from the backstage.
It is found that Malaysia is one of the nations that score highest mark for high power distance culture (Hofstede, 1980) . This is because its societies operate based on certain norms that legitimise differences in power (Brockner et al., 2001) . Consequently, the society is structured in a way that intra-group social comparisons between men and women are rarely done. Therefore, hardly would evidence be found comparing successes of women against those of their male counterparts especially at the level of national development. Another implication of this is that it has prevented the women from taking a strong self-construal analysis of themselves. In a research aimed at relating gender and culture to the use of language, a startling and related revelation was made. The female respondents that participated in the research construed themselves as being more talkative and emotional than the male participants who are construed as assertive and less able to show emotion (Leaper & Smith 2004; Michaud, Bégin & McDuff 2006; Balakrishnan & Batat 2010; ) . This result is supported by the view of a Malay female religious teacher who described women as narrow minded, superficial, immature, emotional and inferior compared to men (Hanami, 2002) . It is submitted that this perception is not always as natural as it seems but the society has imposed 35 upon them how they should construe themselves (Wood, 1989) 
Paucity of women in decision making positions
The stereotyping of women roles and attitude via the high power distance culture reflects apparently in the Malaysian political structure which is dominated by male while women only play complimentary roles.
Although women carry about 50 percent of the Malaysian voters, the role they are being allowed to play in decision making processes does not One of the dire consequences of meagre participation of women in decision making is likely lopsidedness in the fashioning developmental policies that will impact positively on their lives. Furthermore, the failure to integrate the women substantially into the mainstream of policy and decision making processes will only further engender the high power distance cultural stance of the Malaysian society thereby isolating and discriminating against them (Hong, 1983) . All these constraints point to the fact that the government though has objective geared towards elevating the status of women, the scope of the objective appears not to cover elevating their status politically. This explains why the political systems and structures of governance are still not fully imbued with concrete arrangements of how the women will be fully integrated in active national policy making and implantation of those policies.
CONCLUSION AND RECOMMENDATIONS
Women constitute a significant percentage of the Malaysian population. It has been found that more Malaysian women attain higher education than their male counterparts. However these feats do not reflect in the allowance given to women to contribute more actively to national political efforts towards nation building and national development. This setback has been attributed to certain traditional practices that encourage stereotyping of gender roles between the men and the women. By this, the women are believed to be naturally created to contribute more to domestic and communal development while the men are expected to control the political front. While some writers have blamed this attitude on religion and culture, others have refuted this blame by showing that both the religions, especially Islam and cultures operating among the Malaysians encourages active participation of women in national politics so long it does not affect their other roles in the society.
The Malaysian government has taken some steps to bring women into active participation in politics but not so much to allow them participate more in national decision making process or holding national positions that will enable them contribute to the efforts of the country to be among the world's developed nation. Some of the machineries put in place by the government have declined in the initial momentum while the goals for which they were established are yet to be met. This reflects in the disjunction between the educational achievements of the women and their physical presence and roles in national development. There is therefore the need to introduce fresh approaches and perspectives to the government's efforts to ensure that it keeps up its commitment at the millennium summit. It is believed that there would be an improvement in the Malaysian development if the Malaysian government harnesses the women's traditional roles as homemakers, domestic partners and friends.
It will be ordinarily expected that the growing level of women's education should translate equally to more participation in decision making processes but this apparently is not the case. It is therefore essential to provide more chances for the women to vie for and assume more primal leadership positions in political, social and economic spheres of the country. This could be achieved through many means among which include:
i.
Introducing educational contents that will erase the entrenched gender stereotype awareness among the young generations;
ii.
Media support in reconstructing the image of the women by changing the patriarchal perceptive that pervades the society through production of programmes that reflect non-stereotyped, balanced and diverse images of the women;
iii. Gender analysis, gender impact assessment should be entrenched in development planning by the government. Also gender contributions assessment should also be institutionalised in governments' national plan with a view to comparing contributions made by members of each gender group towards national development in a given year. 
